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§ 1 Our Purpose

1.1 Finansforbundet (hereafter referred to as the Union) undertakes the task of uniting employees and self-
employed members within its organizational area. Its organizational area encompasses companies with
financial activities as their main focus, within limitations determined by its agreements with other
organizations.

The Union is a democratic, non-partisan organization that safeguards the financial and social interests of its
members. With this aim, the Union has the right to represent its members and express their views.

1.2 Union activities are based on the values of a democratic organization, governed by the rule of law, as
expressed in the Swedish constitution, the UN's Universal Declaration of Human Rights and the European
Convention for the Protection of Human Rights and Fundamental Freedoms.

1.3 The Union must abide by legislation governing associations and negotiation. It upholds the principles of
equality and diversity in the labor market. It pursues a wage policy that seeks to improves the financial
standards of its members and reduce unjust salary inequality.

1.4 The Union cooperates with related Swedish, Nordic and international organizations.

§ 2 Our Organization

The Union carries out its activities through the following bodies:

2.1 The Central Organization
Congress (§ 9), Auditors (§ 9.10), the Election Committee (§ 9.11), the Governing Committee (§10) and the
Negotiation Committee (§ 11).

2.2 Local Organizations
Regional organizations (§ 12), local committees (§ 13), external delegates (§ 13.8) and internal delegates (§
13.3).

2.3 Personal data
All central and local organizations, including the administrative office, are subject to our policies, guidelines,
instructions and routines for personal data handling.

§ 3 Membership

3.1 Active membership
Employees within our organizational area have the right to apply for active membership and join regional and
local organizations. Members who become unemployed have the right to retain active membership.

3.1.1 Members employed as managing directors, deputy managing directors or in other executive positions may
request central, instead of local, membership.

3.2 Retired Membership
Only previously active members can obtain retired membership.

3.3 Student membership
Student membership can be granted to anyone who is studying at a university, college or other educational
institution, who is not already an active member.



§ 4 Membership Rights

4.1 Active members:

4.1.1 are eligible for assignments in local organizations to which they belong. Any member of a local Union
organization can be elected to the central body. Members who commence work outside our organizational area
(§ 1.1) may remain elected officials of the Governing Committee for no more than six months.

4.1.2 have the right to present motions to Congress and the Governing Committee.
4.1.3 have the right to information about Union activities.

4.1.4 employed within our organizational area (§ 1.1) are entitled to request - after examination - advice,
negotiation and legal assistance relating to their employment.

In exceptional cases - after examination - an active member employed outside the Union's organizational area
can also receive support.

The Union is not obliged to represent members in cases that arise in the first three months of their
membership. If there is a dispute about the provision of assistance, the Governing Committee will decide in
what form and to what extent negotiation and legal assistance can be provided.

4.1.5 have the right to compensation in disputes after the first three months of their membership (§ 16.4). After
twelve months of membership, they have the right to apply for compensation or grants from Union funds. (§
16.5).

4.1.6 have the right to credit the membership period in another trade union if they directly transfer their
membership.

4.1.7 can - after examination - be fully or partially exempt from paying Union fees, in accordance with § 16.2, if
they cease to receive all or part of their salary.

4.1.8 have the right to request that the Governing Committee review their cases, if they dispute a Union
decision.

Members should submit written appeals concerning Governing Committee review decisions or in other cases
that directly concern them, if they consider themselves to have been unfairly treated. Appeals must be made
within 30 calendar days after notification of the decision. Appeals are examined by the Ordinary Congress.

4.2 Retired members

4.2.1 have the right to speak and make proposals at general member meetings, but are not eligible to vote or be
called to meetings.

4.2.2 have the right to raise motions with Congress or the Governing Committee.

4.2.3 have the right to information about Union activities.

4.2.4 have the right to information, advice and negotiation assistance regarding their pensions and other
matters concerning their previous employment. The Governing Committee will decide in what form and to
what extent negotiation assistance can be to be provided.

4.3 Student members

4.3.1 have the right to speak and make proposals at general member meetings, but are not eligible to vote or be
called to meetings.

4.3.2 have the right to raise motions for Congress and the Governing Committee’s consideration.

4.3.3 have the right to information about Union activities.



4.4 Disclosure of Union Membership

Members who, at an annual meeting or other democratic meeting, exercise their right to raise motions or seek
election as meeting officials, must accept their Union membership being made public. These conditions also
apply to members who accept nomination or appointment as Union officials.

§ 5 Membership Obligations

Members are obliged to:

5.1 be loyal to the aims and purposes of the Union.

5.2 follow Union instructions and act in solidarity with the goals of its industrial action.

5.3 provide personal data and information, when requested, about their position in the labor market, their
employer and their terms of employment for the collation of membership registers and statistics. They are also
obliged to continuously update this information.

5.4 pay membership fees. Extra fees may be required by order of Congress or, in cases of industrial action, by
the Governing Committee (see § 16.2).

5.5 contact the Union, as soon as possible, if requiring its assistance in cases regarding employment conditions.

§ 6 Termination of Membership

6.1 Termination Requests

Requests to terminate active membership must be made in writing or on the Union's website. Termination
takes effect two months after receipt of notification.

Members who accept employment outside our organizational area will have their membership terminated one
month after receipt of notification. Local Union organizations must be informed of termination requests.
Membership rights cease from the date of termination.

6.2 Exclusion

6.2.1 Members who do not accept the Union’s values may have their membership terminated, according to
decisions made by the Governing Committee. 75 percent of Committee members must agree for a termination
decision to be enacted (see § 10.3).

6.2.2 Members who fail to pay fixed Union fees within three months or breach our statutes may have their
membership terminated. Local organizations must be given an opportunity to comment before a termination
decision is enacted. Membership rights cease from the date of termination.

6.3 Re-admittance

6.3.1 Re-admittance may be granted under conditions determined by the Governing Committee. Members who
have terminated their membership or had their membership terminated, despite continuous employment
within our organizational area, will not have their previous membership credited, without agreement from the
Governing Committee.



§ 7 Honorary members - only in Swedish

7.1 Hedersmedlem

Till hedersmedlem kan kongressen utse person, som for Forbundet har gjort vasentliga insatser. Vid beslut
kravs minst 2/3 majoritet av kongressens roster enligt faststalld rostlangd.

Hedersmedlem ar befriad fran avgift till Forbundet. Nomineringar till hedersmedlem gors till
forbundsstyrelsen senast tre manader fore kongressen. Forbundsstyrelsen bereder nomineringarna samt ger
forslag till kongressen.

7.2 Hederstecken

Forbundsstyrelsen kan, for att visa uppskattning for betydande insatser for Forbundet, tilldela medlem eller
annan person Forbundets hederstecken. Nomineringar till hederstecken gors till forbundsstyrelsen senast tre
manader fore kongressen.

§ 8 Meetings and Decisions - only in Swedish

8.1 Moten
I Finansforbundets organ (se § 2 Forbundets organ) kan moten hallas fysiskt och/eller digitalt. Digitalt mote,
dar deltagarna kan interagera i realtid, ar att jamstalla med mote som sker i samma fysiska rum. En annan

form av mote ar det dar beslut fattas genom system for omrostning med yrkande och rostning utstrackt over
tid.

8.2 Beslut

(For personval se § 8.3) Beslut i Forbundets organ (se § 2 Forbundets organ) fattas genom acklamation, votering
eller sluten omrostning.

Varje rostberattigad har en rost, forutom vid kongress.

Pa kongress galler rostetal enligt § 9.6.4. Rostning med fullmakt ar inte tillditen. Det forslag som stods av flest
roster ar antaget, om inte stadgarna anger annat. Vid lika rostetal avgor motets ordforande. Vid lika rostetal vid
arsmoten och kongress avgor lotten.

Vid mote som genomfors i system for omrostning utstrackt over tid har vald revisor samt ledamot av
valberedningen att sakerstalla att motet genomfors stadgeenligt, att justera protokollet samt att ombesorja
eventuell lottning.

Vid mote som genomfors i system for omrostning utstrackt over tid ska det i kallelsen framga under vilken
tidsperiod det ar mojligt att lagga yrkanden och under vilken tidsperiod rostning kan genomforas. Vid mote
som genomfors i system for omrostning utstrackt over tid ska protokoll hallas tillgangligt for deltagare senast 14
kalenderdagar efter motets avslutande.

8.3 Personval

Vid personval viljs den kandidat som fatt flest roster fran inregistrerade rostberattigade.

Med inregistrerade menas faststalld rostlangd, avprickning genom upprop, narvarande styrelseledamoter,
digitalt inloggad i motessystem eller motsvarande. I det fall omrostning om kandidater ska genomforas ska
detta ske genom sluten omrostning.

Vid lika rostetal i mote som genomfors i system for omrostning utstrackt over tid halls en ny omrostning inom
10 kalenderdagar. Vid fortsatt lika rostetal kallas till mote dar deltagare traffas i realtid snarast mojligt.

§ 9 Congress - only in Swedish

9.1 Ordinarie kongress

Kongressen ar Forbundets hogsta beslutande organ. Ordinarie kongress halls vart tredje ar pd tid och plats som
forbundsstyrelsen bestimmer. Ordinarie kongress ska paborjas tidigast

1 september och avslutas senast 30 november.

9.2 Extra kongress

Forbundsstyrelsen har ratt att ssmmankalla extra kongress.Extra kongress ska ocksa sammankallas dd minst 40
procent av kongressombudens roster eller minst 20 procent av Forbundets aktiva medlemmar skriftligt begar
detta.

Forbundets ordinarie revisorer kan ocksa gemensamt och skriftligen, begara att extra kongress ska
sammankallas.



9.3 Kallelse

9.3.1 Kallelse till kongressen ska sandas till varje ombud senast 30 kalenderdagar fore sammantrade.
Samtidigt med kallelsen till kongressen ska ombuden erhalla handlingar med forslag till dagordning, forslag
fran forbundsstyrelsen, forbundsstyrelsens drsredovisning med forvaltningsberattelse, revisorernas berattelse,
valberedningens forslag samt inkomna motioner.

9.3.2  Vid extra kongress ska kallelse med forslag och ovriga handlingar sandas till ombuden senast 14
kalenderdagar fore motet. Vid extra kongress kan endast sadant arende upptas till behandling som angetts i
kallelsen.

9.4 Dagordningspunkter

Kongressen faststaller dagordning vid kongressens inledning. Vid ordinarie kongress ska foljande arenden

forekomma:

upprop och faststallande av rostlangd med rostetal

frdga om ombud fatt kallelse i tid

faststallande av dagordning

val av kongressordforande och sekreterare

val av tva protokollsjusterare

val av tre rostraknare

beslut om eventuella utskott for kongressen

val av ledamoter till beslutade utskott

val av ledamoter till kongressens valutskott

10. beslut att nominering av valberedningsledamoter ar avslutad

11. rapport om motioner inkomna till forbundsstyrelsen under kongressperioden

12. rapport om Forbundets drsredovisningar inklusive verksamhetsberattelser for de tre foregaende
aren

13. revisorernas berattelse om de tre foregdende kalenderaren

14. faststallande av drsredovisningar for de tre foregdende dren

15. beslut om disposition av Forbundets resultat, avsattning till Forbundets Jubileumsfond och till
konfliktfonden

16. beslut om ansvarsfrihet for forbundsstyrelsens ledamoter

17. faststallande av verksamhetsinriktning med ekonomiska riktlinjer for kommande
kongressperiod

18. beslut angdende motioner

19. faststallande av principer for medlemsavgift

20. faststallande av arvoden

21. faststallande av riktlinjer for anslag till klubbar

22. val for nastkommande kongressperiod

forbundsordforande

tolv ledamoter i forbundsstyrelsen

forste och andre vice ordforande bland forbundsstyrelsens ledamaoter

tva revisorer jamte suppleanter

nio ledamoter till valberedningen

ordforande for valberedningen bland valberedningsledamoterna

23. Ovriga arenden
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9.5 Avtalsfragor
Nar ordinarie kongress eller extra kongress ar samlad kan forbundsstyrelsen ta rdd av kongressombuden i deras
egenskap av avtalsrdd, (se aven § 11).

9.6 Utseende av kongressombud

9.6.1 Ombud och suppleanter till kongress utses av koncernklubbar och foretagsklubbar. Som
kongressombud kan aktiv medlem i klubb utses

(§4.1.1). Se aven § 11.2 for ombuds uppdrag i avtalsrad.

9.6.2 Kongressombud till ordinarie kongress utses pa grundval av antalet aktiva medlemmar den 1 januari
kongressaret. Ombud ska utses senast 31 mars samma ar som ordinarie kongress halls. Uppdraget som ombud
galler fram till nasta ordinarie kongress (3 dr). Mandatperiod startar nar ordinarie kongress 6ppnar och loper
tills nastkommande ordinarie kongress Oppnar. Vid bortfall kan klubb utse ytterligare suppleant.

9.6.3 Alla koncern- och foretagsklubbar har ratt till ett kongressombud. Klubbarna har ratt att utse ytterligare
ett kongressombud for varje 400-tal medlemmar. Detta innebar att det andra kongressombudet erhalls vid
uppnadda 400 medlemmar.

9.6.4 Varje klubbs rostetal pa ordinarie kongress baseras pd antalet aktiva medlemmar per den 1 januari
kongressaret. Dessa roster ska fordelas jamnt mellan de narvarande kongressombuden for respektive klubb.
Roster fordelas med upp till tva decimaler da heltal ej kan uppnas. Inget kongressombud far representera mer
an 1000 av sin klubbs roster.

9.7 Rost-, yttrande- och narvaroratt

9.7.1 Rostberattigad ar ombud som registrerats vid kongressen. Ledamot av forbundsstyrelsen kan inte
samtidigt vara kongressombud. Forbundsstyrelsens ledamoter samt Forbundets ordinarie revisorer, som inte ar
kongressombud, liksom Forbundets anstallda tjansteman, har ratt att delta i kongressens overlaggningar samt
framstalla yrkanden men har inte rostratt.

9.7.2 Valberedningsledamoter, som inte ar kongressombud, har narvaroratt vid kongressen samt forslags- och
yttranderatt i valberedningsfragor.

9.7.3 Kongressen har ritt att bevilja annan personnarvaro- och/eller yttranderatt.

9.8 Motioner
Motionsratt till Forbundet har Forbundets samtliga organ, medlemmar och Forbundets anstallda tjansteman.
Motioner kan behandlas av forbundsstyrelsen (§ 9.8.1) eller kongressen (§ 9.8.2).

9.8.1 Motioner till forbundsstyrelsen

Motion till forbundsstyrelsen ska vara tydligt adresserad till forbundsstyrelsen. Motion kan nar som helst
inkomma till forbundsstyrelsen som inom tre manader ska lamna besked om hur motionen kommer att
behandlas.

Motionar kan efter forbundsstyrelsens besked valja att sainda motionen till nasta ordinarie kongress for
omprovning.

(Se §9.8.2). Forbundsstyrelsen ska lamna rapport 6ver inkomna motioner och styrelsens beslut till
nastkommande ordinarie kongress.

9.8.2 Motioner till kongressen

Motion till kongressen ska vara tydligt adresserad till kongressen. Motion ska vara Forbundet tillhanda senast
tre mdnader fore kongress. Forbundsstyrelsen ska avge yttrande 6ver motioner. Motioner med forbunds-
styrelsens yttrande och forslag ska skickas till ombuden senast 30 kalenderdagar fore kongressen.

9.9 Val till forbundsstyrelse

Forbundsordforanden och ovriga styrelseledamoter valjs for en tid av tre ar vid ordinarie kongress. Sedan val av
forbundsstyrelse agt rum, valjer kongressen bland styrelsens tolv valda ledamaoter forste och andre vice
ordforande for tiden fram till nasta ordinarie kongress (§ 8.2).



9.10 Revisorer

9.10.1 Uppgift

Revisorerna granskar verksamheten och rakenskaperna per kalenderdr och forelagger kongressen en rapport for
de tre foregdende kalenderdren. Revisorernas berattelse sands till ombuden senast 30 kalenderdagar fore
kongressen.

9.10.2 Val av revisorer
Forbundets tva ordinarie revisorer och tva suppleanter valjs for en tid av tre ar vid ordinarie kongress.

9.10.3 Revisorernas ratt att kalla till extra kongress
Om ordinarie revisorer gemensamt och skriftligt begar det, ska extra kongress ssmmankallas (§ 9.2).

9.11 Valberedning

9.11.1 Uppgift

Valberedningen forbereder kongressens val av forbundsstyrelse och revisorer. Valberedningen bestdr av nio
ledamoter som valjs for kongressperioden, (se aven § 9.11.3). Valberedningen ska i sitt arbete beakta att
forbundsstyrelsen ar allsidigt sammansatt.

Valberedningens forslag ska sandas till kongressombuden med kallelsen.

9.11.2 Nomineringar

Nomineringar for val av forbundsstyrelse och revisorer kan goras till valberedningen senast tre mdnader fore
kongressen.

Valberedningen ska informera om detta i god tid till Forbundets samtliga organ samt via relevanta
kommunikationskanaler.

9.11.3 Val till valberedning

Ett valutskott bestaende av fem kongressombud tillsatts under kongressen. Valutskottet forbereder val av
ledamater till valberedningen. Nominering av valberedningsledaméter kan ske fram till det att kongressen
beslutar att nomineringsforfarandet ar avslutat.

§ 10 The Governing Committee - only in Swedish

10.1 Uppgift

Forbundsstyrelsen har det overgripande ansvaret for forbundets verksamhet och forvaltning i Overensstaimmelse
med dessa stadgar och av kongressen fattade beslut samt ar under tiden mellan ordinarie kongresser
Forbundets hogsta beslutande organ.

10.2 Ledamoter

Forbundsstyrelsen bestar av forbundsordforande samt tolv av kongressen valda ledamoter och en representant
utsedd av kanslipersonalen. Kanslipersonalen utser aven en suppleant. Om forbundsordforande avgar under
mandatperioden, ska forste vice ordforande, eller vid dennes forfall, andre vice ordforande svara for
ordforandens uppgifter fram till nasta kongress.

Andre vice ordforande ersatter forste vice ordforande om denna ersatter forbundsordforande. Finns i styrelsen
inte langre nagon av de valda vice ordforandena att ersatta ordforande ska extra kongress sammankallas. Detta
behover inte ske om kallelse till ordinarie kongress redan ar skickad. Ordinarie ledamot som avgar under
kongressperioden ersatts inte.

Om forbundsstyrelsen inte langre ar beslutsfor enligt stadgarna ska extra kongress pakallas.

Ledamot som avgdr under kongressperioden kan ej avkravas ansvar for verksamheten efter det datum
ledamoten avslutar sitt uppdrag. Ledamot ska meddela att den avslutar sitt uppdrag skriftligen.



10.3  Beslutsforhet

Forbundsstyrelsen kan fatta beslut da mer an halften av dess ledamoter ar narvarande. Personalrepresentanten
har inte ratt att delta i styrelsens behandling av fragor som ror personalens anstallningsvillkor och ingar
darmed inte i berakning av majoriteten vid dessa tillfallen.

104 Kallelse
Forbundsstyrelsen sammantrader pa kallelse av ordforande eller kanslichef minst fem ganger om aret.

Forbundsstyrelsen ska kallas till sammantrade, dd minst sex av dess ledamoter sd begar.

10.5  Owriga uppgifter
10.5.1 utser kanslichef

10.5.2 anger riktlinjer for kansliets verksamhet

10.5.3 utser de personer, som har ratt att teckna Forbundets firma eller i ovrigt representera Forbundet enligt
av forbundsstyrelsen angivna befogenheter.

10.6  Verkstillighet
Kanslichefen ar chef for kansliet och svarar for verkstalligheten av forbundsstyrelsens beslut. Kanslichefen ska

halla forbundsstyrelsen underrattad om alla handelser av vikt for Forbundet och ta upp alla fragor av
principiell betydelse till forbundsstyrelsen for provning.

§ 11 The Negotiation Committee - only in Swedish

11.1  Uppgift
Avtalsradet ar rddgivande organ till forbundsstyrelsen i avtalsfragor.

11.2 Sammansattning
Avtalsrddets ombud och suppleanter ar desamma som kongressombuden med samma mandatperiod.

11.3  Kallelse
Avtalsradet kallas av forbundsstyrelsen.

§ 12 Regional Organizations

12.1 Purpose
Five regional organizations exist that undertake the following tasks:

12.1.1 Raising the Union’s profile and marketing its activities.
12.1.2 Operational planning and managing allocated budgets.

12.1.3 Arranging activities for members and elected officials that enable employees from different companies
to exchange experiences.

12.1.4 Carrying out tasks set by the Governing Committee
12.1.5 Arranging annual meetings.
12.2  Statutes

Regional organizations are not regulated by their own statutes. Their activities are regulated by the statutes in §
8 and decision making in § 12.



12.3 Demarcation

Regional organizations administer geographical areas determined by the Governing Committee. Their
operations relate to all members who work within the geographical areas they administer. Regions may be
subdivided by members who work in, for example, the same location, in agreement with regional committees.
These subdivided regional groups are subject to their regional organizations and receive grants from them.

12.3.1 Regional Committees
Regional operations are managed by committees consisting of no fewer than five members who are not elected
simultaneously and serve for a period of two years.

124  Annual Meetings

Annual meetings must be held no later than March 31, unless agreed by The Governing Committee. Annual
meetings are conducted in accordance with § 8. Nominations for committee members must be received by the
regional election committee at least six weeks before annual meetings.

12.4.1 Elected Officials in Local Organizations

The number of representatives is determined by the amount of its of members multiplied by 40 and divided by
the number of members in the region. The calculated amounts are rounded up for local company
organizations and down for group organizations. All local organizations must have at least one representative.

12.4.2 Proxy members of local organizations.

Members who are not part of a local organization and unemployed members are also represented at local level.
Regional committees determine which local organizations these members are affiliated with.

Calculating the number of elected officials at regional annual meetings:

The number of members in local organizations multiplied by 40, divided by the number of members in the
region.

12.4.3 Notification
Business reports, business plans and nominations for elected positions must be published on our website at
least two weeks before annual meetings.

12.4.4 Procedures for Annual Meetings

The following procedures must be carried out at annual meetings:
Presentation of the annual report

Presentation of a business plan

Establishing the number of elected officials

Election of a chairperson and committee members
Selection of a regional election committee

Overseeing the raising of motions and other questions

12.5 Finance
The region is entitled to grants according to guidelines determined by Congress. Regional organizations must
follow directives issued by Congress or the Governing Committee in all financial and administrative matters.



§ 13 Local Organizations
Recommendations for local organization statutes can be found at the end of this document.

13.1 Purpose and Administration
To represent its members and safeguard the Union’s economic and social interests. To contribute to the
Union's business objectives.

13.2  Local organization refers to:
13.2.1 A local employee organization within a company

13.2.2 A group company organization that brings together local organizations within a group or company.
13.2.3 A local/regional organization includes members in part of a group or company.
13.2.4 A company organization includes all members within a company.

13.2.5 If no local organization exists, a contact representative is chosen by the members who make up a de
facto local employee organization.

13.3  Organization of contact representatives
13.3.1 It is the responsibility of local/regional and company organizations to ensure that there are contact
representatives within a company.

13.3.2 Contact representatives are elected for a term of no more than two years at membership meetings that
must take place on or before March 31. All members have the right to call a membership meeting. All
members must be informed about meetings at least seven calendar days in advance.

Membership meetings are conducted in accordance with § 8. Contact representatives are normally also
environment and safety representatives.

13.3.3 A contact representative's mandate can be revoked by a majority decision at a membership meeting. All
members have the right to call a membership meeting. All members must be informed about meetings at least
seven calendar days in advance. Membership meetings are conducted in accordance with § 8.

134  Local committees
13.4.1 Local operations must be managed by a committee of at least three members, including the chairperson.
Committee members may not be elected for more than two years at a time.

13.4.2 Committees manage local organization affairs and administration and are elected at annual meetings,
which must take place on or before March 31. Only the Governing Committee can approve later dates for
annual meetings. Annual meetings are conducted in accordance with § 8. The business conducted at annual
meetings can be found in local organization statutes.

13.5 Requirements for local organization statutes

These must comply with § 13, unless otherwise approved by the Governing Committee and must not conflict
with other provisions in our statutes or decisions of Congress (Recommendations for local organization statutes
can be found at the end of this document). Proposals for local organization statutes that deviate from

§ 13, must be approved by the Governing Committee or whoever it appoints before proposals are made at local
annual meetings.

13.6  Grants
Local organizations are entitled to grants, according to guidelines adopted by Congress.

13.7  Local decision making
13.7.1 Decisions should be made in accordance with § 8.

13.7.2 Amending local statutes, merging or dissolving local organizations must be approved by at least two
thirds of the members present or participating in local annual meetings. All members must be informed of
such proposals at least 14 calendar days before an annual meeting. Decisions on mergers or dissolutions must
also be approved by the Governing Committee. The Governing Committee can also decide to dissolve local



organizations.

13.7.3 Regulations established by the Governing Committee apply to the liquidation of local organizations.

§ 14 Negotiations

141  Authority

The Governing Committee has responsibility for negotiations and holds the right to make final decisions. Prior
to negotiations on collective agreements that affect large numbers of its membership, it must canvas the views
of its members and local organizations. It may convene the Negotiation Committee. The Governing
Committee must continuously inform the Negotiation Committee about the progress of negotiations and, if
deemed necessary, call it to a meeting.

14.2  Central negotiations

The Governing Committee can delegate central negotiations to a special negotiation delegation. The Governing
Committee must be kept informed of the progress of negotiations and take final decisions on settlement, if so
prescribed.

143  Local negotiations

Local negotiations are undertaken by local organizations within a company (see § 13.2.5). If local negotiations
concern a member of the Governing Committee, local organizations must inform the presidium of the
Governing Committee before negotiations commence.

144 Common regulations
14.4.1 Local organizations are required to follow our guidelines for negotiation and submit their settlement
proposals to the Union, if so prescribed or if they can be judged to affect members in other companies.

14.4.2 Proposals for negotiations on some issues can be raised by members or within local organizations.

14.4.3 Requests for negotiation must be made by the Governing Committee or a body it has delegated to act
on its behalf.

14.4.4 Individual members or groups of members whose request for negotiation assistance has been rejected
have the right of appeal. The Governing Committee has responsibility for decisions in these cases.

14.4.5 In preparation for both local and central negotiations, the members concerned have the right to clarify
their position. If required, they may also be consulted during negotiations.

14.4.6 All members affected by negotiations must be informed of their outcomes. Following a decision by the
Governing Committee, an advisory vote on proposed agreements is taken among the members concerned.



§ 15 Industrial action
The following regulations apply to industrial action that concern the Union:
15.1 The Governing Committee is responsible for managing industrial action.

15.2  Notification or adoption of industrial action is decided by the Governing Committee, of whom 75
percent of must agree on the decision.

15.3  Contact must be made with the member groups concerned before industrial action are taken.

154 In the event of a conflict, the Governing Committee must issue instructions and directions to its
members and local organizations. Members may not follow notifications about industrial action other than
those issued by the Governing Committee.

15.5 The Governing Committee assesses costs incurred by industrial action and determines the amount of
compensation. In certain cases, the Governing Committee can allow compensation to be paid to members who
have joined the Union less than three months before industrial action have been undertaken. (see § 4).

§ 16 Finance and Administration

16.1 Authority

The Governing Committee creates business plans based on Congress’ business directions (with financial
guidelines for the coming Congress period), adopts budgets, determines expenses for Union activities and
manages Union assets.

16.2 Revenue

16.2.1 Our activities are primarily financed by membership fees and capital returns. The principles for
membership fees are established by Congress. The Governing Committee may adjust fees, based on these
principles.

16.2.2 In the event of conflict, the Governing Committee may decide to charge extra fees, if at least 75 percent
of its members agree (see § 5.4).

16.3  Financial statements
16.3.1 Financial year
The Union's financial year coincides with the calendar year.

16.3.2 Governing Committee reporting
Financial reporting for the previous year must be made by March 20 and submitted to the Union's auditors for
review. The disposal of profits or losses are determined by Ordinary Congress.

16.4 Conflict funds
16.4.1 Conflict funds are held to defend essential member interests. From these funds, members receive
compensation in the event of industrial action.

16.4.2 Conflict funds can also be used to support other organizations. This support can be provided in the
form of grants, loans, securities or other guarantees.

16.4.3 Congress decides on the percentage of returns from the Union's capital that is allocated to conflict
funds.

16.4.4 In addition, conflict funds must be raised to an appropriate level, as determined by Congress.

16.4.5 The use of conflict funds is decided by Congress or the Governing Committee, if at least 75 percent of
the its members agree.


Scott Blixen
Board?


16.5 Member funds and scholarships
The Union holds funds for contributions or grants to individual members. The Governing Committee has
authority on the distribution of these funds.

The following applies to member funds:
16.5.1 They consist of revenue at levels decided by Congress.
16.5.2 The funds must be managed according to the terms and decisions of Congress.

16.6  Revision

The Union's financial reporting and the activities of its Governing Committee are reviewed by two auditors
elected by Congress and an appointed auditor. The authorized auditor is appointed by the Governing
Committee after consultation with the elected auditors. An ongoing review is carried out according to the
decision of the auditors.

The association's accounts, minutes and documents must be made available to the auditors.

16.6.1 Auditors’ reports

An auditor’s report on the Union's financial reporting and its Governing Committee’s activities, with proposals
about discharge from liability, must be submitted to the Governing Committee by April 5. Auditors must also
inform Congress delegates of any serious concerns regarding the Governing Committee’s activities.

16.7 Motions of no confidence at Extra Congress
If concerns are raised about the Governing Committee’s activities at Extra Congress and at least 75 percent of
the voting register approve a motion of no confidence, all Committee members must resign.

§ 17 Statute Changes - only in Swedish

Andring av dessa stadgar kan ske pd forslag av forbundsstyrelsen eller genom motion till kongressen. For att
foreslagen dndring ska bli gillande kriavs minst 2/3 majoritet av rosterna enligt faststilld rostlangd.

§ 18 Dissolution - only in Swedish

Forslag om Forbundets upplosning kan vackas genom motion eller av forbundsstyrelsen. Tillstyrkan av motion
eller forslag fran forbundsstyrelsen om Forbundets upplosning kraver att minst 3/4 av styrelsens ledaméter ar
overens om beslutet. Styrelsen ska samtidigt lagga fram forslag till anvandning av Forbundets tillgangar.
Kongressbeslut om Forbundets upplosning och dess tillhorigheters anvandning ska, for att bli gallande, i
oforandrat skick beslutas av ordinarie kongress och bekraftas av darpa foljande extra kongress som ska hallas
tidigast tolv manader efter den ordinarie kongressen. For beslut om Forbundets upplosning kravs vid varje
tillfalle minst 2/3 majoritet av rosterna enligt faststalld rostlangd.

Forslag om Forbundets upplosning for att samgd med annat eller andra forbund ska beslutas pa ordinarie eller
extra kongress. FOr beslut giller minst 2/3 majoritet av rosterna enligt faststalld rostlangd.

Recommendations for Local Union Statutes - only in Swedish

Klubbens verksamhet regleras genom dessa stadgar, Forbundets stadgar samt genom Ovriga tillampliga beslut
inom Forbundet (§ 13.5).

§1 Verksamhetsomrade

Finansforbundets klubb...NN... omfattar aktiva medlemmar, anstallda vid ...FF... och som inte enligt
Finansforbundets (nedan Forbundet) stadgar §3.1.2 ar centralt anslutna. I fraga om Forbundets allmanna
verksamhet ar klubbens medlemmar anslutna till den region inom vars verksamhetsomrade respektive
arbetsplats ar belagen. Medlemmarnas rattigheter och skyldigheter framgar av Forbundets stadgar, §§ 4-5.



§2  Andamal och uppgifter

Klubben ska foretrada medlemmarna och tillvarata deras fackliga, ekonomiska och sociala intressen i
forhallande till foretaget samt arbeta for forverkligandet av Forbundets verksamhetsinriktning i enlighet med §
11 Forbundets stadgar.

Klubbens uppgifter som lokal arbetstagarorganisation preciseras i Forbundets stadgar § 13.

§3 Arsmote

Arsméte ska avslutas senast den 31 mars varje ar och kallelse delges medlemmarna senast 14 kalenderdagar
innan motet startar. Forslag och motion fran medlem, som ska behandlas

pa drsmdtet, ska inlimnas skriftligen till klubbstyrelsen senast tre veckor innan métet startar. Arsméotet
genomfors i enlighet med Forbundets stadgar § 8 Moten och beslut.

3.1 Extra arsmote

Extra drsmote skall hdllas om ndgon av revisorerna, styrelsen eller minst 20 procent av medlemmarna skriftligt
sa begar. Extra drsmote skall hallas senast inom en manad fran det att begaran inkommit till styrelsen. Kallelse
skall skickas senast 14 kalenderdagar innan det extra arsmotet.

Ett extra drsmote kan enbart besluta i fragor som upptagits i kallelsen.

3.2 Arsméteshandlingar

Samtliga arsmoteshandlingar (kallelse, verksamhetsberattelse, ekonomisk berattelse och revisionsberattelse,
valberedningens forslag samt eventuella motioner och forslag fran klubbstyrelsen) ska hallas tillgangliga for
medlemmarna senast 14 kalenderdagar innan motet startar.

3.3 Dagordningspunkter
Vid arsmote ska foljande arenden forekomma:
frdga om medlemmarna fatt kallelse i tid
val av ordforande och sekreterare vid arsmotet*
val av tvd medlemmar att tillsammans med ordforanden justera protokollet*
val av rostraknare*
styrelsens verksamhetsberattelse och ekonomisk berattelse
revisorernas berattelse
fraga om ansvarsfrihet
eventuellt faststallande av budget
faststallande av antal ledamoter och suppleanter om inte detta ar faststallt i stadgarna
10. val av ordforande for ... ar
11. val av minst tre styrelseledamoter for ... ar
12. val av eventuella styrelsesuppleanter for ... ar
13. val av .... revisorer och revisorssuppleanter for ... ar
14. val av valberedning for ...ar
15. eventuellt val av ombud till kongress
16. eventuella motioner
17. eventuella forslag fran styrelsen.
*Vid moten som genomfors med system for omrostning utstrackt over tid valjs ej motesfunktionarer enligt
punkt 2, 3 och 4. Istallet tillampas, enligt Forbundets stadgar § 8 Moten och beslut, att vald revisor samt

ledamot av valberedningen sakerstaller att motet genomfors stadgeenligt, justerar protokoll samt ombesorjer
eventuell lottning.
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§ 4 Styrelse

Klubbens verksamhet leds av en klubbstyrelse bestdende av minst tre ledamoter. For styrelsens ledamoter utses
eventuellt suppleanter. Klubbstyrelsens ledamoter valjs for en tid av maximalt tva ar. Ledamoter kan valjas
med vaxelvis avgdng. Klubbstyrelsen utser inom sig till exempel vice ordforande, sekreterare och kassor.
Styrelsen ar beslutsmassig om mer an halften av ledamoterna ar narvarande.



4.1 Styrelsens uppgifter
Klubbens styrelse ska:

4.1.1 foretrada klubben och medlemmarna enligt § 2 (i forslag till klubbstadgar) och utgora lokalt fackligt
organ enligt lag och avtal

4.1.2 handha klubbens angelagenheter och forvaltning
4.1.3 planera klubbens verksamhet och uppratta forslag till budget

414 tillse att kontaktombud viljs och arbetsmiljoombud/skyddsombud utses. Kontaktombud ar normalt
ocksa arbetsmiljoombud/skyddsombud (§ 13.3.2).

4.1.5 utse forhandlingsdelegation(- er).
4.1.6 utse de anstdlldas ledamoter enligt lag och avtal i organ inom foretaget/ regionen.
4.1.7 se till att uppgift om valda klubbfunktionarer sands kontinuerligt till Forbundets medlemsregister.

§5 Anslag och rakenskaper
Klubben har ratt till anslag enligt riktlinjer och direktiv antagna av Forbundets kongress. Klubbens rakenskaper
ska foras per kalenderar.

§6 Valberedning

6.1 Vid arsmotet ska en valberedning tillsattas. Val av valberedning bereds vid arsmote av avgdende
valberedning. Valberedningen ska lamna forslag till styrelse, revisorer och ovriga val som ska forrattas vid
klubbens arsmote. Valberedningen ska beakta att klubbstyrelsen far en allsidig sammansattning.

6.2 Varje medlem har ritt att pd satt som valberedningen bestammer senast sex veckor fore arsmotet
framfora skriftliga forslag pd kandidater.

6.3 Valberedningens forslag ska redovisa 6vriga nominerade kvarstdende kandidater som har accepterat
nomineringen.

6.4 Varje medlem har aven ratt att rosta pa ovriga nominerade kvarstdende kandidater som har accepterat
nomineringen men som av valberedningen inte foreslagits.

§7 Revisorer

7.1 Revisorer, valda vid arsmotet, ska kontinuerligt ta del av klubbens verksamhet och uppgifter av
betydelse for att bedoma styrelsens forvaltning samt granska styrelsens ekonomiska forvaltning, protokoll och
verksamhetsberattelse.

7.2 Verksamhetsberattelse och ekonomisk berattelse 1amnas till utsedda revisorer senast sex veckor fore
arsmotet. Revisorernas berittelse med omdome om forvaltningen och yttrande angaende ansvarsfrihet lamnas
till klubbstyrelsen senast fyra veckor fore arsmotet. Fragan om ansvarsfrihet for styrelsen behandlas pa
arsmotet.

7.3 Revisorerna har skyldighet att skyndsamt meddela styrelsen samt valberedningen i det fall revisorerna ej
avser att foresld ansvarsfrihet for ledamoter av styrelsen.

7.4 I det fall hela eller delar av klubbens ledamoter inte beviljas ansvarsfrihet ska darendet overlamnas till
forbundsstyrelsen som kan utlysa nyval av hela eller delar av klubbstyrelsen.



§8 Beslutsordning
Se Forbundets stadgar § 8 Moten och beslut.

§9 Stadgeandring
Se Forbundets stadgar § 13.7.2.

§ 10 Upplosning

10.1  For upplosning av klubb erfordras minst 2/3 majoritet bland de pa arsmotet nirvarande/ deltagande
medlemmarna. Alla medlemmar ska informeras om ett sddant forslag senast

14 kalenderdagar fore arsmotet. Beslutet ska aven godkannas av forbundsstyrelsen.

10.2  Forbundsstyrelsen kan ocksd, pd egen hand, besluta om upplosning av klubb.

10.3  For klubbens avveckling i ovrigt galler de bestimmelser som forbundsstyrelsen faststaller.



Bilaga 1 - only in Swedish

Jubileumsfonden

§ 1 Fondens andamal ar att vid behov lamna understod i enlighet med bestimmelserna i §§ 4 och 5.

§ 2 Fondens tillgdngar utgors dels av de av 1987 ars kongress avsatta medlen, 1 000 000 kr, jamte frivilliga
gavor. Kongressen beslutar huruvida ytterligare avsattning av medel till fonden ska goras och med vilket
belopp.

10 procent av fondens arliga avkastning laggs till fondens tillgdngar. 90 procent av avkastningen kan utdelas
enligt §§ 4 och 5.

§3 Bidrag ur fonden kan sokas av pensionarsmedlem och aktiv medlem som varit aktiv medlem i minst 12
madnader.

§4 Bidragsbehovet kan gilla medlemmar, maka/make/ sammanboende/ registrerad partner och/eller
hemmavarande barn.

§5 Bidrag kan erhallas av medlem som har en dalig ekonomisk situation. Bidragsbehovet ska vara val
dokumenterat. Bidraget lamnas som ett engangsbelopp och avser tillfallig lattnad av den ekonomiska
situationen.

§6 De angivna bidragsskalen ska kunna styrkas av till exempel kontaktombud, klubbstyrelseledamot eller
annan som val kanner den bidragssokandes situation.

Ansokan om bidrag till rekreation, resor eller hjalpmedel ska intygas genom lakarutlatande.

§7 Ansokan ska goras senast den 30 september varje ar pa sarskild blankett.

§8 Forbundsstyrelsen utser sarskild arbetsgrupp som bereder och foreslar bidragstagare.

§9 Beslut om bidrag fattas av forbundsstyrelsen. Beslut kan inte overklagas.



Bilaga 2 — only in Swedish

Bengt Enanders Donationsfond

Bengt Enanders Donationsfond bildades genom testamente 1927-04-17 av Bengt Enander. Efter permutation
1980-12-08 galler foljande:

Berattigande att soka bidrag ur fonden ar banktjansteman och fore detta banktjansteman i hela landet som pa
grund av sjukdom eller andra dmmande omstandigheter ar i behov av hjalp, tillfalligt eller under langre
perioder, dock med foretrade for dem som ar eller har varit anstallda i affarsbanker och som ar bosatta i
Stockholm

Fonden ska forvaltas av Forbundet under namnet ”Bengt Enanders Donationsfond”

Av drsavkastningen ska 10 procent avsattas till kapitalet.



Bilaga 3 — only in Swedish

Nils Halldau-stipendiet

Saldot pa konto ska vara minst 50 000 kronor. Pa detta betalar Forbundet minst 8 procent ranta. Detta ska
bidra till kostnader for stipendiater till kongressen. Det ar det dr kongress bokas den ackumulerade
avkastningen (for 3 ar) om som intakt pa kongressen.
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